
 

 

 
 
Yesterday I shared a statement with our school community concerning the ongoing issues 
around racial inequities and injustice that continue to plague our nation. While I promise 
that my intentions were good, in reflection I realize that they were wholly inadequate. I 
was seeking to have a calm and reflective moment and that is not what our community 
needed to hear at this time.  Like many of you, I am still grappling with everything that is 
happening, how to articulate it, and how to move forward in meaningful ways. I want to 
be very clear that I firmly believe that Black Lives Matter. Asheville School firmly 
believes that Black Lives Matter. I also recognize that systemic racism is a part of many 
of the institutions of our nation. This fact is disturbing and wrong and we must all seek to 
address these issues of inequality. 
  
When I assumed the position of Head of School last summer, I knew that this would be a 
year of learning and understanding Asheville School. It is a different place than when I 
attended it as a student. While it has the same foundational values, how it functions and 
the demographics of the community members are significantly different than those I 
experienced in the 1980s. Due to COVID-19, I was only able to experience six months of 
school life this school year. In that very short time, I was able to recognize that there are 
significant ways that we can enhance the Asheville School experience, particularly in the 
areas of racial and social equality and inclusion. 
  
In meetings with several students in the fall, I committed to being sensitive to hiring 
people of color and individuals from underrepresented minority groups. This year during 
the hiring season we were able to hire three individuals who are members of 
underrepresented minorities in our community. This represented 50% of our new 
hires.  Increased diversity in our faculty will greatly enhance our school. It is my 
commitment that we will continue to build on this during the hiring process in years to 
come. 
  
During the admission cycle this year we have been aggressive in seeking to enroll more 
students from underrepresented minority groups. As a result, over 30% of enrolled 
students this fall will be from underrepresented minority groups.  I have asked the 
Admission Office to continue to make this a top priority in the years to come. We want 
the Asheville School student population to reflect the broad diversity of people in our 
country and world. This is not an easy task because boarding school is something that is 
not typically in the normal educational selection process for most families. I hope that all 
members of the Asheville School community will help us to find prospective students 



 

 

who will further enhance the diversity of our student body in all ways. We must all work 
hard to make certain that the Asheville School community continues to be enhanced by a 
diverse student body and faculty. 
  
The Board of Trustees, the governing body of our school, also remains committed to 
having members who are from a broad array of backgrounds. This year there are three 
seats that will be filled on the Board. The Board has solicited African American alumni to 
fill two of those slots. This commitment to a diverse board, in all ways, will continue in 
the years to come. 
  
Asheville School has always been a place where students are asked to think deeply and 
carefully. Students graduate from our school well prepared for college. It is important to 
our institution that our students are taught how to think and not what to think. We are 
always in the process of evaluating our academic curriculum. Part of that conversation is 
to always consider that the voices of all people in the United States, and ideally many 
others from around the world, are heard in our readings and other support material. We 
need to make certain in particular that African American, Native American, Hispanic, 
and Asian readings and issues are a part of the curriculum. We must continue to do this 
evaluative work on an ongoing basis. This year we are introducing trimesters as a part of 
the school calendar. One of the advantages to a trimester system is that we will be able to 
offer elective courses in specific topics. It is my fervent hope that we will have elective 
classes that cultivate a deeper examination of writings and topics related to 
underrepresented minority groups.  
  
Please understand that I share with you outrage at the systemic racism we see in the 
political, social, and educational structures in the United States. There is no place for 
racial bias or racism in our school community. The highlights of efforts above are 
examples of this commitment—not a complete list of our efforts and on-going 
conversations and work to improve in these areas.  Know that I am also committed, as 
Head of School, to offering programming to our students and faculty aimed at eliminating 
any racial biases or racism in our community. 
  
I hope that all Asheville School students and alumni will seek to find meaningful and 
productive ways to be a part of correcting injustice wherever it is occurring. We must 
find ways to engage in a dialogue that ends with action and positive outcomes in every 
setting. I will always seek to find ways to allow our students to engage in social activism 
that they find appropriate and reflective of their values. 
  
I am deeply sorry on a very personal level that there were individuals hurt by my 
comments yesterday or by the lack of a more timely statement to our community 
surrounding Asheville School’s commitments to these critical issues. Please know I hear 
you and I want to work with you to enhance our school. I can do better. I want every 



 

 

student’s Asheville School experience to be a positive one where they feel affirmed, 
noticed and heard. You have that as my fundamental promise today and going forward.  
  
  
Anthony H. Sgro Ed.D. 
Head of School 
Asheville School 
 


